
Its been a really tough year for everyone, but let me wish you an enjoyable and relaxing Christmas and a wonderful New Year
NATIONAL MINIMUM WAGE APRIL 2021

The Government has today announced the National Living Wage (NLW) and National Minimum Wage (NMW) rates which will come into force from April 2021. It accepted in full recommendations made by the Low Pay Commission at the end of October.

The National Living Wage will increase by 2.2 per cent from £8.72 to £8.91, and will be extended to 23 and 24 year olds for the first time. 
For workers aged under 23, Commissioners recommended smaller increases in recognition of the risks to youth employment which the current economic situation poses.

	
	Rate from April 2020
	Rate from April 2021
	
	Increase

	National Living wage 25+
	£8.72
	£8.91
	Payable from age 23
	2.2%

	21-24 years old rate
	£8.20
	£8.36
	Payable from age 21 and 22 yrs
	2%

	18-20 years old rate
	£6.45
	£6.56
	
	1.7%

	16-17 years old rate 
	£4.55
	£4.62
	
	1.5%

	Apprentice rate


	£4.15
	£4.30
	
	3.6%


PPE FOR THE SELF EMPLOYED 

I don’t normally cover health and safety but I thought this case was interested

Gig economy and insecure workers should have the same rights to personal protective equipment (PPE) as employees, the High Court has ruled. 

It was argued that workers – including delivery, taxi and private hire drivers – have been shown to be at particularly high risk from coronavirus.

The court found the Government failed to properly implement two EU directives by protecting only employees, concluding the EU's use of the term ‘worker’ includes those who work without an employment contract.

IRREGULAR HOURS

It is now commonplace to have employees’ who work flexible hours

They could work as and when required. This may reflect their childcare demands, such as, term time only or annualised hours.

Unfortunately, many employers don't appreciate that flexible and zero hours workers have employment rights, and even those with under 2 years service can still access an Employment Tribunal 

These employees have the same rights as other staff but their contract might be a little more complicated. It should accurately describe what you have agreed with them. 

It is most important that salon owners and managers understand these employees rights; and the area of holiday pay is especially tricky.

All employees are entitled to a minimum 5.6 weeks holiday but what do employees receive when get when they take holidays (It might be the case they use holidays when there are no hours for them) DOESN’T MAKE SENSE
The law requires that they receive the pay they would have received had they been at work on the week they took holiday, but what is this? 

Typically, employers pay the average hours worked over the last 12 weeks or 3 months worked. This should include average commission. 

However, for new employees from April 2020 a 12 month rolling average should be used 

Early Conciliation Changes

The Acas Early Conciliation provisions are changing from the 1st December 2020

There will now be a six week early conciliation process in all cases, rather than a default one month with a possible extension of a further two weeks. At the end of the process cases which have not been settled or resolved are given a number and proceed to employment tribunal.
Contractual Requirements -April 2020. I don’t understand why you are telling them something that’s 8 moinths old. What is the point of this
The principal statement of terms and conditions—In April 2020 a number of new requirements were introduced. Your contract must now include the following 
· the employer’s name

· the employee’s or worker’s name,
· job title or a description of work 
· start date

· how much and how often an employee or worker will get paid

· hours and days of work and if and how they may vary (also if employees or workers will have to work Sundays or unsocial hours 
· An employee’s holiday entitlement and if that includes public holidays

· where an employee or worker will be working and whether they might have to relocate
· if an employee or worker works in different places, where these will be and what the employer’s address is

· how long a job is expected to last (and what the end date is if it’s a fixed-term contract)

· how long any probation period is and what its conditions are

· any other benefits (for example, childcare vouchers and lunch)

· obligatory training, whether or not this is paid for by the employer

My contract includes the above already
The new Statutory Rates April 2021 

The government has published the proposed statutory rates for maternity pay, paternity pay, shared parental pay, adoption pay, parental bereavement pay and sick pay from April 2021.
The current weekly rate of statutory maternity pay is £151.20, or 90% of the employee’s average weekly earnings if this figure is less than the statutory rate.

The rate of statutory maternity pay is expected to rise to £151.97 from April 2021. The increase normally occurs on the first Sunday in April, which in 2021 is 4 April.

Sunday 4 April 2021 also sees the first annual increase for statutory parental bereavement pay. This follows the introduction of the right to parental bereavement leave, available to the parents of a child who died on or after 6 April 2020.

Also on 4 April 2021, the rates of statutory paternity pay and statutory shared parental pay are expected to go up from £151.20 to £151.97 (or 90% of the employee’s average weekly earnings if this figure is less than the statutory rate).

The rate of statutory adoption pay increases from £151.20 to £151.97.

This would mean that, from 4 April 2021, statutory adoption pay is payable at 90% of the employee’s average weekly earnings for the first six weeks, with the remainder of the adoption pay period at the rate of £151.97, or 90% of average weekly earnings if this is less than £151.97.

The rate of statutory sick pay is also expected to increase from £95.85 to £96.35 on 6 April 2021.

However, the lower earnings limit from April 2021 has not yet been published – this is the gross pay employees need to be eligible—it is currently £120 a week.
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