July 2022 Personnel News

PREGNANT EMPLOYEES - COVID 19 - UPDATED NHS ADVICE

The latest NHS advice for pregnant mums’ states “Currently there is no evidence that pregnant women who get coronavirus are more at risk of serious complications than the general population, or that coronavirus increases the risk of miscarriage. 

It is possible, but currently considered unlikely, coronavirus could be passed to your baby during pregnancy or soon after birth. 

Very few babies seem to get seriously unwell. As this is a new virus, we are just beginning to learn more. 
EMPLOYING SCHOOL AGE WORKERS

I have received a variety of questions regarding this matter as some customers look for weekend or summer staff. Let me highlight the following points

· Term time rules

During term time children can only work a maximum of 12 hours a week. This includes:

· a maximum of 2 hours on school days and Sundays

· a maximum of 5 hours on Saturdays for 13 to 14-year-olds, or 8 hours for 15 to 16-year-olds

· School holiday rules

During school holidays 13 to 14-year-olds are only allowed to work a maximum of 25 hours a week. This includes:

·  a maximum of 5 hours on weekdays and Saturdays

· a maximum of 2 hours on Sunday

During school holidays 15 to 16-year-olds can only work a maximum of 35 hours a week. This includes:

· a maximum of 8 hours on weekdays and Saturdays

· a maximum of 2 hours on Sunday

· Local rules 

Local bylaws list the jobs that children cannot do. If a job is on this list, a child under the minimum school leaving age cannot do this work.
Contact your local authority education department for more information. Some require a license!

Calling a man ‘bald’ is sex-related harassment

You might have seen this headline.

Remember these cases appear in the media because they are unusual.

The case was heard in Sheffield, Mr F, was employed at the British Bung Company. He claimed he had been harassed and threatened with physical assault after he questioned a colleague about a piece of machinery.

He was called a “bald c***.” His colleague “crossed the line” by referring to his appearance, His representative stated this created an “intimidating, hostile, degrading, humiliating or offensive environment.”
The tribunal also found there was “a connection between the word ‘bald’ on the one hand and the protected characteristic of sex on the other,” and although the British Bung Company argued that women as well as men could suffer from hair loss, the tribunal found that men are much more likely to be bald. 
Mr F won his case, this was a Tribunal case, so it doesn’t set any legal precedent.
Appointments

I am often asked if employers can insist employees make doctors, dentist, hospital. And physio appointments to coincide with days off, especially if they are part time

I am afraid the answer is no you can’t insist.

Employees are allowed time off for such appointments, your time off policy determines if its paid or unpaid (ante natal are paid) and part time employees are protected from discrimination or different treatment because they are part time.

An Expensive Work Outing

A tribunal ruled leaving an employee out of a work outing amounted to victimisation

Ms L claimed she felt 'shunned' by colleagues and was the only one not invited to cocktail bar for drinks. Fellow cashiers even 'insensitively' organised the social event in front of her, the tribunal heard
A cashier at one of Britain's biggest casinos has won £75,000 after an employment tribunal ruled that colleagues excluding her from a work night out was victimisation. 

Excluding an employee is a 'detriment at work' as they 'lose the opportunity to bond with colleagues', Employment Judge Sarah Moor said in her ruling. 

Ms L, who is of mixed Black African heritage, also won claims of unfair dismissal, race and age discrimination. How did it all happen?

Ms L began working as a cashier at a casino in London in November 2011. 

She was the casino's longest-serving cashier and highest paid when she resigned. 

The tribunal heard she had seen 'numerous' cash desk colleagues promoted over the years, none of whom were black or mixed heritage and all of whom were younger than her. 

Ms L   frequently applied for additional training. 

She even suggested doing the training on her 2 days off. But she received no response, whilst a white colleague had a request for the same training granted.

A year later the tribunal heard she raised a grievance concerning a breach of Equality and Diversity Policy but gave no details. This grievance was dismissed, and she was signed off in August 2018 due to stress.

Whilst still off sick - she raised another grievance alleging she had been victimised, harassed, and bullied since raising her first grievance. A month later she began a phased return to work but was 'shunned' and 'ignored' by colleagues on the cash desk.

In December, colleagues on the cash desk discussed t going to Las Iguanas for drinks - but Ms wasn’t invited. She was the only one in the room not included. This was not a formally organised works drink. 

She went back off work with stress, and launched tribunal claim and resigned. As indicated above she won a major pay out. 

There are some lessons for employers here about how not to deal with an employee

